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PREAMBLE

THIS COLLECTIVE BARGAINING AGREEMENT, hereinafter referred to as the
“AGREEMENT" is by and between the CITY OF ASTORIA, hereinafter referred to as the
"City" and The Astoria Public Safety Association, hereinafter referred to as the
"Association."

ARTICLE 1 - RECOGHNITION

11 The City recognizes the Association as the sole collective bargaining agent for all
employees in the named job classifications and divisions listed below in this section,
excluding positions which are supervisory, confidential, exempt by statute, temporary
employees as set forth in this Agreement and part-time employees regularly scheduled
to work less than twenty (20) hours per week. It is understood that such part time
employees, under limited, unique, or anomalous conditions may at times, be scheduled
for more than twenty (20) hours per week. This condition may not occur more than four
(4) weeks in a fiscal year without written agreement between the City and the Association.

Sworn
Police Officer
Senior Police Officer

Records
Records Specialist
Senior Records & Evidence Specialist

Communications
Communications Operator (Dispatcher)
Communications Operations Supervisor

1.2 If a new classification is added to the bargaining unit and/or the Police Department
by the City, the Association shall be provided with the City's proposed rate of pay, hours
of work, work schedule and a copy of the proposed job description. The City proposed
rate of pay shall become the regular rate under this Agreement unless the Association
files written notice of its desire to negotiate a different rate of pay within fourteen (14)
calendar days from the date it receives notification of the proposed classification and pay
rate. If a request for negotiations is filed by the Association, the parties shall begin
negotiations, related to mandatory subjects and mandatory impacts, within fourteen (14)
calendar days of the Association’s request.

1.2.1 If the parties are unable to resolve their differences related to mandatory
subjects and/or mandatory impacts, such issue will be subject to ORS 243.698.

1.2.2 If there is disagreement between the parties as to the inclusion and/or



exclusion of a new Police Department position from or into the bargaining unit,
such issue will be subject to the procedures of the Oregon Employment Relations

Board.

1.3 Temporary employees, and part time employees regularly scheduled to work less
than twenty (20) hours per week, or volunteers with statutory authority as a police officer
(reserves) shall serve the City as at will employees and are not subject to the provisions
of this agreement, except that reserve police officers will have the protections in Article
14 associated with Officer Involved Shootings and the Legal Defense Fund benefits set
forth in this Agreement. This section will apply regardless of their affiliation with the
Association.

1.3.1 A temporary employee is one who works one thousand and eighty (1080)
or less hours in any fiscal year.

1.3.2 Part time employees who are regularly scheduled to work twenty (20) or
more hours per week shall receive health and welfare benefits, and pro-rata leave
benefits pursuant to this Agreement.

1.3.3 All temporary employees and/or part-time employees (regardless of
regular hours worked in a week) shall be paid at a rate of pay in keeping with the
City of Astoria Salary Resolution.

1.3.4 Upon request, the City shall provide the Association President with a
written report of all temporary and/or part-time employees employed by the City
by and through the Astoria Police Department. Such report shall include name,
classification, date of hire, regular hours scheduled, rate of pay, and whether the
employee is receiving any benefits from the City pursuant to this Agreement
and/or City policies.

1.4 Work Back. If a retiring or retired City of Astoria employee is chosen by the City
to be a PERS and/or OPSRP retiree employee of the City, as allowed by SB 1049 (2019),
that retiree employee can work back full time, or can work in a classification specified in
section 1.1 of the Agreement. That employee shall be represented by the Association
and subject to the terms and conditions of this Agreement except as modified in the
Subsections 1.4.1 through 1.4.7 below:

1.4.1 Seniority for the retiree employee for the purposes of layoff, recall and
vacation bidding shall date from the first day of the workback employment;

1.4.2 Seniority for the retiree employee for purposes of benefit accrual shall be
the initial hire date and total years of service with the City;

1.4.3 There is no probationary period:;



1.5

1.4.4 During the first twenty-four (24) full calendar months, a retiree workback
employee shall not be regularly assigned to any non-patrol or non-Dispatcher
position or assignment.

1.4.5 Any Astoria Police Department employee represented by the Association
who retires in good standing and gives the City thirty (30) or more calendar days
written notice of intent to retire and is eligible for retiree work back pursuant to ORS
238 and/or SB 1049 (2019), and is chosen by the City to work back, shalil be
appointed by the City back into the position classification from which the employee
retired. (For example, if a police officer retires on May 31 and is eligible for retiree
work back, that police officer shall automatically be appointed as a police officer
and begin retiree work back on the date agreed upon and designated by the City
and the employee at the time notice is given and accepted.)

1.4.6 The City may choose to discontinue retiree work back as a matter of policy
subject to mandatory impact and/or effects bargaining with the Association prior to
the discontinuation of the retiree work back option.

1.4.7 This Article 1.4 shall not apply to a PERS and/or OPSRP retiree whose prior
service was as an employee of any other public employer. Such work back shall
be regarded as an initial hire under this Agreement and Oregon PERS law which
applies.

The City shall not create multiple part time positions within bargaining unit

classifications with regular combined scheduled hours that equal or exceed one (1) FTE
in order to avoid maintaining a full-time position in the classification.

1.6

The parties shall treat any reserve officers in a paid or unpaid capacity, and retirees

who work back in a temporary or part-time position, as follows:

a)

Association Membership. Reserves and retirees who work back in less than a full-
time capacity may be eligible for membership in the Association as an
“associational matter” left to freedom of choice. The City will honor and abide by
that freedom of choice. However, this Agreement shall only apply to these types
of Association members if this Agreement explicitly applies a contract term or
benefit to them by reference.

Use of Deadly Force. For use of deadly force situations the process and
procedural terms of this Agreement and Department policy shall apply to reserve
officers and retirees working back with regard to ORS 181.781 et seq. and
Clatsop County’s Officer Involved Shooting protocols as well as those of the City
and the Association concerning investigation, statements, and representation.

Role and Duties of Reserves and Retirees. Reserves and retirees shall not be
used to supplant or replace bargaining unit positions. Reserves and retirees may
not be used to take overtime opportunities away from Association represented



employees. Overtime worked by reserve officers and retirees must be offered to
the Association members first.

d) Effect of Labor Agreement. Reserve officers and retirees shall be accorded the
same indemnity, defense, and post use of force representation and advice as the
regular officers of the City. If, a reserve officer or retiree working back is not
entitled to participate in PORAC or any other comparable benefit provided to
regular police officers under this Agreement by virtue of the reserve officer’s
exclusion from the Association then the City shall pay the PORAC rate to a
qualified provider for any comparable service to which a reserve officer may
become entitled by virtue of involvement in a use of force event. If the reserve
and retirees are eligible to participate in PORAC or a similar program, the City will
pay the cost of such participation to the same extent as for regularly employed
police officers in the bargaining unit.

e) Appointment to Regular Employment. A change in status from “reserve” police
officer to “regular employee” will occur only based on an application and hiring
process and in accordance with City personnel practices, and not as a promotion
or transfer. Reserves shall be entitled to apply for any in-house City recruitment
to the same extent as a regular City employee. A selection to become a member
of the Association will not provide any obligation on the part of the City to select
such a member to a position of employment.

ARTICLE 2 — ASSOCIATION SECURITY

2.1 Membership. All employees of the City covered by this Agreement who are
members of the Association in good standing on the date this Agreement is executed
shall remain members in good standing and those who are not members on the date this
Agreement is executed may, on or after the 30th day following the date this Agreement
is executed, become and remain members in good standing in the Association. Payment
of the Association dues and any initiation fees shall be indication of the employee's desire
to become a member of Association.

2.2 Notification of Employment. The City agrees to notify the Association, in writing,
within seven (7) days from the date of first employment of any employee subject to this
Agreement, of the name of such employee, home address, the position for which
employed and the date of employment. For the purposes of explaining this Agreement an
Association representative shall be entitled to meet with any new hire for up to one (1)
hour during the new hire orientation. Such meeting shall be paid for both the new hire and
the Association representative, provided however that no overtime shall be incurred as a
result of such meeting.

2.3  Check-off. The City shall honor the Association check-off system in whatever
amount designated and in such manner as prescribed by law and/or this Agreement. For
such employees of the City who certify in writing that they authorize deductions of



Association dues and/or initiation fees, the City shall deduct for the first paycheck each
month such amounts not to exceed the Association provision in effect. Such funds shall
be remitted promptly to the authorized Association officer or transferred to the
Association’s bank account designated by the Association to receive such funds by use
of electronic funds transfer (EFT) arrangements suitable to the parties’ respective
financial institutions. The parties will devote necessary, reasonable effort to establish and
maintain electronic funds transfer (EFT) methods as a matter of mutual convenience and
efficiency.

24 Apolitical Member Choice. Employees who do not select Association
Membership may choose Apolitical status and agree to make Apolitical Member choice
monthly payments to the Association in an amount determined by the Association. Such
Apolitical Member choice monthly payments shall be the same amount paid by regular
Association members. The City will deduct each month the Apolitical member payments
and shall remit these funds in the same manner as dues check-off amounts described in
Section 2.3.

25 MNonmembers. An employee of the police department in a job classification
represented by the Association who chooses not to be a member or an Apolitical member
of the Association, shall be a nonmember of the Association. Such employees shall be
represented by the Association. The City recognizes the Association as the exclusive
representative of all employees in the bargaining unit positions, including such
nonmember employees, as provided for by the PECBA relating to mandatory subjects of
bargaining, subjects with mandatory impacts, and the application and enforcement of this
Agreement. Nonmembers who choose to join or rejoin the Association shall do so only
under the following conditions and may not do so otherwise:

a) The Nonmember shall not be the subject of a current internal investigation, critical
incident or criminal investigation.

b) The time window for a Nonmember to join or rejoin the Association shall be
January 1 to January 31 of each calendar year. Membership shall be effective
thirty (30) calendar days after an eligible Nonmember requests to join or rejoin
the Association within the period permitted.

c) The Nonmember shall pay back dues owed to the Association in an amount not
to exceed the total which would have been paid during the six (6) month period
ending upon the effective date of membership.

d) The Nonmember shall execute and authorize dues withholding documentation as
set forth in this Article.

26 Defense and Indemnity. The Association will indemnify, defend and hold the City
harmless against any claims made and against any suit instituted against the City as a
result of the City’'s compliance with and/or enforcement of the provisions of this Article or
as a result of any check-off; provided however that the Association shall not be liable for
obligations to any employee which were not paid by the employee due to payroll
withholding error or other reason.

10



2.7  Association Visits. Authorized agents of the Association shall have access to the
City's establishment during working hours for the purpose of adjusting disputes,
investigating working conditions, and ascertaining that the Agreement is being adhered
to, provided however, that there is no interruption of the City's work. Such Association
Agent shall advise the City of his presence and his intended visit upon arrival at the City's
establishment when he first enters the premises.

2.8 Bulletin Board. The City agrees to furnish and maintain suitable bulletin board
space in convenient places in each work area to be used by the Association. The
Association will limit matters posted to factual matters and notices concerning Association
business.

2.9  Association Business. After the yearly APSA election of officers, the Association
officers and authorized representatives shall be communicated in writing to the City. With
as much notice as practical in advance, an authorized representative shall be granted
time off without loss of pay for the purpose of meeting with the City within the scope of
representation. The Association shall give the City as much notice as is practical when
an authorized representative needs time off with pay to conduct Association business.
Subject to emergencies and operational needs of the Police Department, designated
Association representatives will be authorized to engage in Association activities without
loss of pay when necessary during the work shift (i.e., administration of this Agreement,
investigate grievances, attend investigatory meetings and/or due process hearings,
participate in collective bargaining, arbitration and/or an administrative hearing, labor
relations interactions with the City, representation and Association support of officer
involved shootings and/or traumatic use of force incidents, matters related to and/or
associated with potential discipline); provided, however, that (1) these rights shall not be
abused, and (2) on-duty Association representatives must obtain supervisor authorization
before prioritizing Association activity during hours of work, and (3) an on-duty
Association representative may be required to obtain shift coverage before prioritizing an
Association representative role which has been authorized by a supervisor. The
Association may use City facilities for Association meetings in compliance with City
policies applicable to any group using City facilities. On-duty personnel may be allowed
to attend Association general membership meetings with five (5) days’ notice of the
meeting as long as the operational needs of the City are met.

210 Attendance at Bargaining. Two (2) on-duty Association Members shall be
permitted to attend negotiating sessions with the City without loss of pay relative to
securing Agreement renewal. Attendance shall be subject to call. Reasonable advance
notice shall be given to the City with as much time as is practical in advance of the
anticipated absence(s). The dates, times and places for these negotiating sessions shall
be established by mutual consent between the parties. The parties may agree that
additional Association members will be permitted to attend negotiation sessions with the
City without loss of pay and/or in an on-duty status.

11



Association bargaining team members may choose to flex their work shift and/or trade
their work shifts to facilitate bargaining and/or labor relations meetings with the City, so
long as they communicate these changes in their work shift hours to the Chief or designee
with at least forty-eight (48) hours advance notice and shift coverage is maintained.

211 Assessment of Fees to Monmember. The Association, as the exclusive
representative of employees covered by this Agreement, may be required to represent a
Nonmember of the Association and to incur costs and expend Association resources in
so doing. Therefore, the parties recognize that the Association may assess and charge
fees for such representation to any Nonmember. If a Nonmember fails to pay the
Association cost/fees assessed to the Nonmember by the Association in connection with
Association representation, the Association may use the legal process to assert its claims
and collect amounts due to the Association. If a Nonmember and the Association enter
into an agreement and written payroll withholding arrangement signed by the Association
and the Nonmember which is intended to avoid collection litigation and garnishment of
wages, the City will honor the Agreement and the payroll deductions thereby designated
in writing.

ARTICLE 3 — NON—DISCRIMINATION

31 Gender Reference. All references to employees in this Agreement designate both
sexes, and whenever the male gender is used, it shall be construed to include male and
female employees.

3.2 Equal Employment Opportunity. The provisions of this Agreement shall be
applied equally to all employees in the Association without discrimination as to marital
status, family status, domestic partnership, sex, sexual orientation, gender
identity/expression, religion, race, color, national origin, physical or mental disability which
can be reasonably accommodated, age, Association affiliation or political affiliation.

ARTICLE 4 - COMPENSATION

441 Wages. Employees shall be paid in accordance with the salary schedule as
follows:

4.1.1 Retroactively, effective July 1, 2022, all employees’ pay scales will receive
an eight percent (8%) wage increase. This Section 4.1.1 increase will be
paid to those employed at the time of contract ratification and will be
computed for each employee as 8% of the W-2 wages paid during the retro
period. All retroactive increases will be calculated and processed by the City
within eight (8) weeks of the execution of this Agreement.

12



4.1.2 Retroactively, effective July 1, 2022, the pay scales for Communications
Operators will increase from Range 22 to Range 24. Increases will be paid
to those employed at the time of contract ratification and will be computed
based on the W-2 wages paid during the retro period. All retroactive
increases will be calculated and processed by the City within eight (8)
weeks of the execution of this Agreement.

4.1.3 Effective July 1, 2023, all employees’ pay scales will receive a three percent
3%) wage increase.

4.1.4 Effective July 1, 2024 all employees’ pay scales will receive a three percent
(3%) wage increase.

4.1.5 For each pay increase set forth in Sections 4.1.1 to 4.1.3, see Attachment
A.

4.1.6 Upon satisfactory completion of five (5) years of employment, a police
officer will receive the title of senior police officer and move to the
corresponding pay scale in Attachment A.

4.2 Salary Schedule Administration. Increases will be applied to Step A and
graduated by five percent (5%) increments to Step E.

4.2.1 Upon movement to a higher classification an employee shall move to the
step of the higher salary range which is at least five percent (5%) greater than the
employee’s current wage step.

4.3  Schedule Movement. New employees will be placed on the salary schedule at
the City’s discretion. Employees will move annually on the anniversary of their date of
hire/position transfer on the salary schedule based on satisfactory performance.

4.4  Retirement. Employees in the bargaining unit shall participate in the Public
Employees Retirement System. The City shall pay its established rate and the employee
shall pay six percent (6%) of wages as a pre-tax payroll deduction as required and in
accordance with PERS and IRS rules.

4.5 Personal Leave. Each employee will be provided with ten (10) hours (pro-rated
for part-time employees) of personal leave per year. Leave requested at least ten (10)
days in advance shall be approved, provided however that such time off may be
disallowed in the event of extraordinary operational need. Extraordinary operational need
does not include avoidance of overtime due to minimum staffing needs. Use is for any
personal or business needs at the discretion of the employee and must be used within
the fiscal year.

13



4.6 Pay Day. Employees will be paid on the 6th of the month. A partial payment or
“draw” will be issued on the 20th of the month if the employee enrolls in this pay option.
Exceptions to the policy are that if the 6th or the 20th of the month falls on a weekend or
a holiday, paychecks or draws will be distributed on the last working day before the
weekend or holiday.

In the event the City opts to change paydays, at least thirty (30) days’ notice shall be
given to the Association/employees before such change is implemented. Once notice of
such a change is received, the Association may exercise its right to bargain about such
change

4.7 Form of Compensation. Employees may choose whether they receive overtime
compensation in the form of time off or pay. In any event, employees may not accrue
more than two hundred forty (240) hours of compensatory time. All overtime worked when
an employee has two hundred forty (240) hours of comp time on the books shall be paid.
Compensatory time off may be used upon mutual agreement between the employee and
their immediate supervisor.

4.7.1 If an Association Member has a compensatory time balance above one
hundred sixty (160) hours, the City may elect to purchase up to forty (40) hours of
compensatory time. The City may not cause the balance of compensatory time to
fall below one hundred sixty (160) hours. This purchase may be initiated once each
fiscal year. Notice will be made by the City one pay period in advance of the
intended purchase.

The City may request to purchase additional hours of compensatory time from an
Association member. The City will make the request of the affected Association
member one pay period in advance of when The City is requesting to make this
purchase. The Association member may decline the request without consequence.

In addition an Association member can have the City purchase up to forty (40)
hours of compensatory time once a year. The Association member will notify the
City one pay period in advance of the requested purchase. The employee can
request additional hours be purchased throughout the year, but The City may
decline or offer a modification to the request.

4.8 Overtime. All hours paid and/or work performed in excess of forty (40) hours, in a
work week or eight (8) or ten (10) hours or twelve (12) hours in a workday, when assigned
to that length of shift, shall be considered overtime and will be compensated at the rate
of time and one-half (1%2) the employee’s regular rate of pay.

Paid leave accrual cannot be voluntarily used by an employee on days off to incur
overtime. However, directed work on days off will be eligible for overtime.

If employees are assigned to a twelve (12)-hour work schedule, they will receive overtime

14



If employees are assigned to a twelve (12)-hour work schedule, they will receive overtime
compensation for all hours compensated in excess of one hundred sixty-eight (168) hours
in the twenty-eight (28)-day work cycle as specified by the 7(k) exemption under the
federal Fair Labor Standards Act or in excess of twelve (12) hours in a workday.

With the exception of court time and call in an employee is not entitled to be compensated
twice for the same hours of work.

4.8.1 For Dispatch only: Overtime opportunities known at least seventy-two (72)
hours in advance of the need for the coverage shall be offered to employees
based upon seniority. Overtime opportunities known with less than seventy-
two (72) hours advance notice shall be filled by the first available employee
who chooses to accept the overtime opportunity

4.9  Court Time. For Police Department employees required to appear or attend court
cases on scheduled time off, the pay shall be at the overtime rate with a three (3) hour
minimum. If notice of cancellation is made after 5:00 p.m. of the day prior to the court
appearance, employees will receive three (3) hours of pay at the overtime rate.

If a subsequent court appearance is required within three (3) hours of the previous court
appearance, it shall be considered part of the previous appearance and no new three (3)
hour minimum shall apply. However, if actual court time on that day exceeds three (3)
hours then court overtime pay will be based on actual court time worked.

If the employee receives a subpoena after scheduling a day off, the employee is eligible
for overtime pay. However, if the employee receives a subpoena first and then schedules
a day off, the employee is not eligible for overtime call-back. Members of the bargaining
unit who submit requests for time off knowing in advance they have been subpoenaed to
a court appearance will have their vacation or compensatory time banks credited with the
actual number of hours spent in court.

4.10 Deferred Compensation. Itis understood and agreed the City shall allow deferred
compensation to be an option available to Association employees. Such employees can
change the conditions of deferred compensation no less than annually, or as otherwise
determined by the City and allowable under State and federal laws.

411 Stability Pay. Employees eligible for Intermediate and Advanced Certification with
ten (10) continuous years of regular employment with the City of Astoria shall receive two
percent (2%) stability pay at their 10th anniversary of their date of hire and each month
thereafter, to be calculated at Step E of their pay range. This stability pay may be used in
conjunction with the incentive pay system, described in 4.12.

Employees not eligible for the Intermediate and Advanced Certification will receive two
percent (2%) stability pay at the 5th year anniversary of their date of hire and each month
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thereafter: three and one-half percent (3.5%) at the 10th year anniversary and each
month thereafter; four and one-half percent (4.5%) at the 15th year anniversary and each
month thereafter; and six percent (6%) at the 20th year anniversary and each month
thereafter: this stability pay is based on Step E of an employee’s range.

412 Incentive Pay. Dispatchers, Communications Operations Supervisor, Police
Officers and Senior Police Officers may receive incentive pay for Intermediate and
Advanced certificates. For Intermediate certification level the employee shall receive an
additional three and one-half (3.5%) of their base pay. For Advanced certification level,
the employee shall receive an additional three and one-half percent (3.5%) of their base
pay with a maximum of seven percent (7%). The incentive pay shall begin on the first pay
period after the date the employee is certified by the DPSST. The non-DPSST certified
classifications employees are not eligible for incentive pay but instead are eligible for
stability pay as described in 4.11.

443 Senior Dispatcher Premium. Upon satisfactory completion of five (5) years of
employment as a City of Astoria Dispatcher, a Dispatcher will become eligible for pay as
a Senior Dispatcher computed as a five percent (5%) premium based on Step E of the
Dispatcher salary range. “Satisfactorily completed” as used in Section 4.13 means having
received no economic discipline within the eighteen (18) month period prior to
advancement to Senior Dispatcher. If an employee does not qualify at their fifth (5%)
anniversary from their date of hire the employee shall advance to and receive the Senior
Dispatcher premium pay upon their first salary anniversary date when the qualification
criteria are met. ' ‘

414 Assignment Pay. The City reserves the right to assign employees to special
assignments. Criteria and terms of assignments will be set at the time of the assignment.

4.14.1 Detective. Police officers assigned as a detective will be paid a ten percent
(10%) premium, based on base pay rate, during the period of the detective
assignment.

4.14.2 Lead Dispatcher. A Dispatcher assigned as Lead Dispatcher will be paid
a premium of ten percent (10%) above the Dispatcher base rate of pay and
in addition to the Senior Dispatcher premium to which the employee is
otherwise entitled.

415 Responsibility Pay. Unless otherwise designated, the most senior officer on a
shift without a patrol sergeant on duty shall be considered an acting supervisor and
responsible to approve reports and direct work during the absence of a sergeant. Officers
who assume or are designated this responsibility will be compensated five percent (5%)
above the officer’s regular pay rate during the time they perform any of this type of work
or hold this responsibility.
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Employees who work out of class as an acting sergeant, for full shifts, thirty (30)
consecutive days or more shall be compensated at the sergeant pay scale that is at least
five percent (5%) over the employee’s current pay rate.

If the temporary assignment is to a position outside the bargaining unit, the employee
shall be subject to the conditions of employment which apply to a regular employee in the
same position; however, during the temporary assignment outside the bargaining unit the
employee shall continue to pay monthly dues uniformly charged to bargaining unit
members.

4.15.1 Dispatchers who are required to work alone for one (1) hour or more when
two (2) or more Dispatchers are regularly scheduled shall receive a
premium pay of ten percent (10%) for each hour or portion of an hour that
they work alone.

4.16  Call In. An employee recalled after completion of his/her regular shift shall be paid
a minimum of two (2) hours compensation at the overtime rate. Call in shall only apply if
the employee is recalled to work after the employee has left the department subsequent
to a shift. It shall not apply to time annexed to the end of a shift.

Call in time will begin when the employee is at the assigned place of work and prepared
to deploy.

If an employee is assigned training on a normal day off duty and such training is canceled
without notice to the employee at least twenty-four (24) hours in advance of the training
start time, the employee shall receive two (2) hours compensation.

4.17 Field/Communications Training Officer Premium. Police Officers, Senior
Police Officer, Dispatchers, and Senior Dispatchers designated as a Field or
Communications Training Officer who are required to train officers and communication
operators respectively shall be paid an additional six percent (6.0%) compensation for all
hours actually worked in a training capacity.

4.17.1 This premium applies regardless of supervision status.

4.18 Bilingual Premium. Employees covered by this agreement shall receive
additional compensation of five percent (5%) of base pay for fluency in Spanish, American
Sign Language, or other languages as deemed necessary by the Chief of Police and the
City Manager. Any employee shall be considered qualified to receive the additional pay if
they pass a fluency examination testing both speaking skills and reading comprehension,
as established by the City. The employee must continue to demonstrate proficiency when
requested.

4.19 Phone Calls While Off Duty. The Department discourages communication from
the City/Department to off-duty employees unless absolutely necessary. If an off-duty
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employee receives a text/phone call/communication from a supervisor or an employee at
the direction of a supervisor and the communication is related to his/her work for the City,
the employee shall be compensated with fifteen (15) minutes of compensatory time per
communication. If a communication lasts longer than fifteen minutes, the employee shall
be compensated in compensatory time to the nearest fifteen (15) minutes, rounded up.
An employee is not required or obligated to respond to an off-duty communication froma
supervisor.

4.19.1 This section does not apply to employees being called:

a) to check the availability for a call-out or shift coverage, or to assign/grant
call-out or overtime work;

b) to be notified of a subpoena or subpoena cancellation;

c) to inform the employee of a phone message left for an employee, unless an
employee is directed to return the phone call;

d) to ascertain information or locate items not available to the supervisor oran

officer due to inaction, inattention or oversight of the employee.

4.19.2 Text messages responding to the initial communication are considered a
single communication.

. ARTICLE 5 - VACATIONS
54 Accrual. Initial probationary and regular employees accrue vacation on an hourly
basis. Accruals for partial months worked shall be prorated. Years of service are
calculated from an employee's date of regular hire. The schedule is as follows:

. Years of Hours Per
Service Month
0-5 8
5-10 10
10-15 12
15 - 20 14
20+ years 17

52 Scheduling. A vacation sign up list will be posted on October 1 of each year. The
list will remain posted until all employees have an opportunity to select vacation as
described in 5.2.1 and 5.2.2. Al employees assigned to patrol or dispatch during this time
period shall select an initial vacation period for the following calendar year accordingtoa
seniority list. The vacation period selected shall be a continuous block of time. No more
than two (2) members will be guaranteed the same period time off.

5.2.1 Employees will have two (2) calendar days after their name rises to the top
of the seniority list to select their first choice. Employees do not have to
select an initial vacation period and may waive their selection. If so, the
employee will move to the bottom of the seniority list.

18



5.2.2 After all employees on the seniority list have had the opportunity to select
or waive an initial vacation period; employees may select a second vacation
period as described in 5.2.1.

5.2.3 After the second round of seniority vacation selections, all other vacation
time requests for this time period will be on a first come first serve basis.
Requests made under this subsection that do not incur overtime can be
made at any time. Requests made under this subsection which will incur
overtime must be made at least 14 days in advance of the requested date.
Individual requests will be considered based on operational needs if less
than 14 days’ notice. In the case of duplicate requests for the same period
the approval will be based upon the time and date of the written request or
e-mail received by the Chief of Police or designee. Employee requests will
be approved or denied within five (5) working days.

5.2.4 Once the first choice vacation has been approved, the City may not change
the employee's schedule except in the case of an emergency.

Vacation Cancellation: If, with knowledge that an employee will incur costs,
an employee’s scheduled vacation is cancelled by the Chief of Police,
without consent of the affected employee because of an emergency, the
City shall reimburse the employee for the employee and his/her immediate
family for actual non-recoverable deposits because of reliance on the
scheduled vacation period. This reimbursement will be limited to $1,000.
Employees shall, upon management's request, provide verification of the
amount of non-refundable deposits and expenses incurred due to the
cancellation of a vacation.

Reimbursement will only occur as a result of an affirmative action on the
part of the Chief of Police. No other entity can trigger this obligation.

8.3  Maximum Accrual. The maximum accrual for vacation leave is 280 hours for
employees with less than ten (10) years of service and 320 hours for employees with ten
(10) or more years of service.

No exceptions will be granted to exceed these accrual limits.

5.4  Vacation Cash Out. Employees who use eighty (80) hours or more of vacation
during the calendar year and have a remaining balance of not less than forty (40) hours
of vacation, may cash out up to forty (40) hours of any unused vacation accrual. This is a
once per year election which must be made in writing to the Chief of Police, and copied
to the Finance Director. This election must be made between the first and twentieth day
of the month excluding July 1t through July 31%t. The cash value will be included in
following month’s paycheck.
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55 Termination of Employment. An employee’s final pay upon termination of
employment shall include the value of earned and unused vacation.

56 Call-Backs from Vacation.

5.6.1 Inthe event that an employee is required to be called back to work by the
Department for any purpose during a period of authorized vacation leave
or day off adjacent thereto where the vacation has been approved by the
City; the employee shall be paid at the overtime rate for all hours worked,
subject to a four (4)-hour minimum callback provision. The employee shall
not have any vacation time charged against his account for the portion of
a day during which the employee has been recalled to the service of the
City.

5.6.2 When the employee is called back from vacation and the distance is in
excess of fifty (50) driving miles. The driving miles will be determined using
the route found to be the fewest miles by an accepted mapping source
such as Google Maps, the City shall pay all reasonable travel cost of the
employee.

ARTICLE 6 ~- HOLIDAYS

6.1 Recognized Days. The following shall be recognized as holidays:

New Year’s Day Labor Day

M.L. King Jr.Day Veterans Day
Presidents Day Thanksgiving Day
Memorial Day Day after Thanksgiving
Juneteeth Christmas Eve (1/2 day)
Fourth of July Christmas

Employees who are scheduled for a regular Monday through Friday (non-shift) workweek
shall observe the legal holiday per the current Payroll Calendar posted on the City's “All
City” drive. .

6.2 Holiday Pay. Employees shall receive eight (8) hours pay with the exception of
Christmas Eve which shall be four (4) hours, at the employee's regular rate for each
holiday in addition to the employee's regular pay.

6.3 Holiday Work. Employees required to work on a holiday shall be compensated at
time and one-half (1%%) for all hours worked on the designated holiday, in addition to eight
(8) hours of holiday pay provided in Section 6.2 above. For the purpose of computing
hours worked on a holiday, the 24-hour clock will be utilized to determine the hours to be
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compensated at time and one-half (1%2). Employees who work Christmas Eve will be paid
at time and one-half (1%x) for all hours worked on December 24, (Example: If an
employee’s shift commences on July 4 at 2300 hours, the employee will be credited with
one (1) hour of work on the holiday. If the employee’s shift commences on July 3 at 2300
hours, the employee will be credited with seven (7) hours of work on the holiday.)

ARTICLE 7 - SICK LEAVE

7.4 Purpose. To allow paid leave for an employee to address qualifying medical and
family needs consistent with City personnel policy manual. This does not extend FMLA
and OFLA benefits.

7.2 Accrual. Full-time employees accrue sick leave at the rate of eight (8) hours per
month and the maximum accrual is two thousand eighty (2080) hours. Accruals for partial
months worked shall be prorated.

Part-time employees, who work at least twenty (20) hours per week, accrue sick leave in
an amount proportionate to that which would be accrued under full-time employment. The
maximum accrual is also prorated based upon the number of hours normally worked.

7.3 Accrual During Leave. Employees accrue sick leave benefits for any period
during actual work and/or while on paid status. This includes an injured worker who is
receiving time loss and is receiving City paid sick or vacation time. To be credited sick
leave benefits during partial months, the employee must work or be on the above-stated
paid status at least one-half (%) of the full-time work hours for the month. Accruals for
partial months worked shall be prorated.

7.4 Eligibility. New employees will accrue sick leave from the date of employment
and can utilize accrued sick leave benefits without a waiting period.

7.5 Motification. Employees are required to notify the immediate supervisor and if
not available then the Emergency Communications Center of the intent to use sick leave
as soon as possible, but in no event later than their starting time.

For a temporary disability which is predictable, the employee should give their immediate
supervisor sufficient notice to plan for staffing during the employee’s absence.

7.6 Medical Leave without Pay. Earned sick leave accruals must be exhausted prior
to taking an unpaid medical leave of absence. An employee may use vacation or
compensatory time when sick leave is exhausted. This must be requested in writing to
the Human Resources Department.

7.7 Long Term Leave Notice Requirements. To maintain employment status while
on sick leave in excess of fourteen (14) calendar days, an employee must provide a
current healthcare provider's statement on file with the Human Resources Department
and must call in to their immediate supervisor or designated contact point at a minimum
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of every fourteen (14) calendar days. These communications to the immediate supervisor
will then be relayed to the Human Resources Department. The employee must notify the
immediate supervisor as soon as the healthcare provider releases the employee to return
to work and a signed work release must be provided to the immediate supervisor on or
before the date of the first day back to work. The release should indicate whether the
individual is released to full duty or modified duty. If the employee is released to modified
duty, the release should include detailed information on what the employee can or cannot
do and the anticipated duration of modified duty. The release will need to be evaluated
against the essential functions of the position and the availability for modified duty before
scheduling a return to work date.

7.8  Utilization. Employees may utilize their accumulated sick leave for the following
purposes:

On or off-the-job illness or injury which renders the employee unable to safely perform
their work duties based on a healthcare provider or public health guidance. In the event
of an on the-job illness or injury, an employee may be charged one-third (1/3) of a sick
day per eight (8) hours of iliness or injury.

Medical or dental appointments that cannot reasonably be scheduled during non- working
time.

Each employee shall be allowed to use sick leave for an illness or injury in the employee’s
immediate family. Criteria to be met are that the employee’s presence must be required
and a healthcare provider's note to that effect may be required. For the purpose of this
section, the immediate family means - mother, father, spouse, children, siblings or mother
& father-in-law of the employee. A person or persons who reside in the employee’s home
as their primary residence may be considered a family member. The determination of
family member in these instances will be made by the City Manager or designee.

The City retains the right to require a healthcare provider's note for authorization of sick
leave in excess of three days.

If the City requests a note, during the time required to attend the appointment related to
the employee’s use of sick leave with a healthcare provider, an employee will move from
sick time to straight time. This move is to avoid the employee using sick time but does not
confer a status of at work for any purpose.

Death of a family member of the immediate family (spouse, parents, children, brothers,
sisters, mother-in-law, father-in-law, grandparents, grandchildren, step-parents and step-
children). A person or persons residing in the employee's home is considered an
immediate family member. In the event of the death of an immediate family member, the
employee will be allowed to take accumulated sick leave credits not to exceed three (3)
working days. An additional two (2) days sick leave will be allowed for necessary grieving
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time upon approval of the immediate supervisor.

Employees shall be allowed to use one (1) day of sick leave to attend the funeral of the
employee’s aunts, uncles, nephews and nieces.

In the event an employee requests compassionate leave for family or friends not defined
above, such leave will be granted, based on operational needs, and employees will be
required to utilize comp or vacation time at the employees choice. If the employee has no
accumulated time, he/she may request leave without pay.

7.9  Retirement. Upon retirement from the City, Police Officers will have all their
accumulated unused sick leave, up to one thousand six hundred forty (1640) hours,
reported to PERS for enhanced retirement benefit. This benefit may only be utilized as
allowable by law.

Upon retirement from the City, Dispatchers, the Records Specialist, the Senior Records
& Evidence Specialist and any employee hired after August 29, 2003 with at least ten (10)
years of continuous service with the City and eligible to retire will be reimbursed one-half
(1/2) their accumulated unused sick leave. Total accumulation cannot exceed eight
hundred (800) hours with reimbursement a maximum of four hundred (400) hours.

ARTICLE 8 - LEAVE WITHOUT PAY

8.1 The City will consider a written application for leave of absence without pay. The
written application will be submitted to the Deputy Chief and then be submitted to the
Human Resources Department and must describe the reason for the request and confirm
a specified date at which the employee is expected to return to work. The City may
terminate or cancel such leave by thirty (30) days written notice mailed to the address
given by the employee on his/her written application for such leave. Such leave shall not
be approved for the purpose of accepting employment outside the service of the City; and
notice that the employee has accepted employment or entered into a full-time business
or occupation may be accepted by the City as a resignation.

8.1.1 Any employee who is granted a leave of absence without pay under this
Section and who for any reason fails to return to work immediately upon the
expiration or termination of said leave of absence shall be considered as
having resigned his/her position with the City.

8.1.2 Employees on leave without pay, for any reason, shall not accrue any
benefits.

8.2 Jury Duty. Employees shall be permitted to serve as a juror without loss of pay

for such time required for travel to the courthouse. Upon completion of jury duty on a work
day the employee will telephone the Deputy Chief or a supervisor to determine whether
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and when to return to work.

8.3 Family and Parental Leave. Atan employee’s option, an employee may choose
to use up to twelve (12) weeks of accrued sick leave, vacation leave, or compensatory
time, in any order or combination, leaves protected by OFLA and FMLA when eligible and
taken in accordance with law. Additional leave beyond the OFLA/FMLA entitlement must
be approved by the City Manager. Statutorily protected leaves shall run concurrently with
all paid time off and other statutory leaves. When an employee entitled to protected leave
has no accrued paid leave, FMLA and/or OFLA leave entitlements shall be unpaid.

8.4 Military Leave. Military leave shall be granted in accordance with State and
federal law.

g.4.1 Pay During Reservist and National Guard Training. For all periods of
active and inactive duty for training, employees who have been employed
for at least six months prior to the commencement of the leave will be paid
their full wages for cumulative periods of such military service up to a
maximum of fifteen (15) days in each federal fiscal year (October 1to
September 30), in accordance with ORS 408.290. Probationary employees
who have been employed by another public agency for at least six months
prior to City of Astoria employment will be eligible for this benefit. In cases
where the service member is called to active duty, a City employee may
receive up to and not to exceed 30 days of paid leave at fifteen (15) days
per year, over a consecutive twenty-four (24)-month period. Voluntary
enlistment is not a basis for any payment under ORS 408.290 or City policy.

Military duty that doesn’t qualify for paid leave or that exceeds the maximum
days of paid leave will be granted as unpaid military leave in accordance
with USERRA 38 USC 43.4313 and ORS 408.240), unless the employee
chooses to use accrued vacation, personal leave or compensatory time. In
order to receive the benefits of this policy, employees must present
Financial Administrative Services with a copy of their military orders or
official military correspondence

ARTICLE 9 — HOURS OF WORK

91 Work Week The full time workweek shall normally consist of five (5) eight (8) hour
days, four (4) ten (10) hour days or a modified two (2) three (3) two (2) twelve (12) hour
shift. Employees working a 5/8 hour schedule will normally receive two (2) consecutive
days off. Employees working a 4/10 hour schedule will normally receive three (3)
consecutive days off. The City's workweek shall begin 12:01 a.m. on Monday and ends
at Midnight on Sunday. If a shift change affects the number of Sergeants the City will
retain, the last promoted Sergeant will be allowed to return to the bargaining unit with no
loss of seniority.

9.2  Shift Assignments. Shift assignments will be made by the Chief or his designee.
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Due consideration will be given to employee requests for shift assignments.

8.3 Meal Periods. Police Officers and Dispatchers will be entitled to a thirty (30)
minute paid meal period during each full shift. The nature of the work for these employees
is such that a full and complete meal period may not always be accomplished as they are
required to be available at all times during their shift. Dispatchers will remain at the radio
console during their meal period unless other qualified personnel are available for relief.
Qualified personnel shall be scheduled on a daily basis to relieve a communication
operator for lunch. Subject to operational requirements and emergency responses,
employees will take meal periods at times and in a manner which complies with Oregon
law and City policy.

9.4  Rest Periods. Police Officers and Dispatchers will be entitled to a fifteen (15)
minute paid rest period during each half (1/2) shift as approved by the City. The nature of
the work for these employees is such that a full and complete rest period may not always
be accomplished as they are required to be available at all times during their shift.
Dispatchers will remain at the radio console during their rest period unless other qualified
personnel are readily available for relief. Even if relieved, the dispatcher will remain
available for immediate return to the workstation.

8.5  Scheduling. The City shall make every reasonable effort to post work schedules
for the Police Department twelve (12) weeks in advance of the implementation date.
Changes may be made after the schedule is posted. Individual shift changes require.
seven (7) days advance notice. If the City changes the schedule with less than seven (7)
days’ notice, the schedule change will be in force but the penalties in 9.5.2 will be
imposed. The City shall make a reasonable attempt to contact individuals by telephone,
text or in person whenever an individual’s schedule is adjusted. Where notice is greater
than ten (10) days, email, text or other written communication may be used.

9.5.1 Waiver of 7- Day Notice. An employee subject to the seven (7) calendar-
day notice provision in subsection 9.5 above may voluntarily elect, in writing, to
waive the seven (7) calendar-day notice. The written voluntary waiver election by
an employee will allow the employee to choose to alter their regular work shift start
times and/or regular work shift stop times during the employee’s regular work week
and will allow the employee to choose to alter their regularly scheduled days off
during the employee’s regular work week. A written voluntary waiver election may
only be used by an employee once in any consecutive eight (8) work weeks. The
City shall provide a copy of any 9.5.1 waiver to the Association President or
designee at the time the City accepts the waiver from the employee.

9.5.2 Penalty for Failure to Give 7--Day Notice. Failure to comply with the
notice requirements set forth in subsection 9.5 above, shall result in the affected
employee receiving pay at the rate of one and one half (1%%) times the employee’s
regular rate of pay for the hours worked by the affected employee before or after
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the employee’s regular start times and/or regular stop times, in the employees
regular work schedule, not to exceed forty (40) hours at the premium rate of one
and one half (172).

9.5.3 Return to Work Upon mutual agreement, employees who have been on
light duty and are cleared to return to work may be returned immediately and are
not subject to the seven (7) day notice specified in Section 9.5

9.6 Shift Trades. Employees may trade shifts, with the approval of the Chief or
designee, as long as such trade does not affect the operational needs of the Department.
Employees that are trading shifts must complete the Shift Exchange form, and have it
appropriately approved, prior to making any shift trades. Premium pay on holidays shall
transfer to the employee working for another employee in a shift trade capacity.

9.7 Safety Release. An employee who is required by the City to work sixteen (16) or
more hours in any twenty-four (24)-hour period and who is scheduled to work in the next
twenty-four (24)-hour work day shall be guaranteed at least eight (8) hours off-duty before
being required to return to work.

Hours comprising the safety release will not be compensated in addition to pay obtained
for work. Employees will be allowed to adjust their schedule to complete their previously
scheduled hours.

As soon as an employee becomes aware that the safety release may be triggered he
should contact the on duty supervisor.

During an extraordinary crisis situation involving extended operations (e.g. natural
disaster, ongoing civil unrest) this section may be suspended at the approval of the City
Manager.

Employees assigned to the Detective’s assignment occasionally are called to work on
major investigations which may require the employee to work hours beyond the safety
release hours as described in section 9.7.1 below. This Section may be suspended at the
approval of the Chief of Police or his designee under these circumstances.

9.7.1 As to section 9.7 above, the following is an example of how an employee
will be compensated:

a) A graveyard shift employee works 1800-0600 [twelve (12) hours
worked]. The graveyard shift employee is required to be in court from
0900-1500 [six (6) hours worked)].

b) A total of eighteen (18) hours is worked. The employee is required to
have eight (8) hours off. The employee will not return to work until
2300. The employee, at his option, can work from 2300-1100
[twenty-four (24) hours of straight time and six (6) hours of overtime]
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or work 2300 — 0600 [nineteen (19) hours of straight time and six (6)
hours of overtime].

ARTICLE 10 - HEALTH AND WELFARE

10.1  Medical/Dental/Vision. The City will continue to provide full-time and eligible part-
time employees working twenty (20) hours or more per week, and their dependents CIS
Copay E RX7. The City will provide CIS Dental Plan-Delta Dental Il. The City will provide
CIS Vision Plan- VSP-A. The City will provide Copay E Alternate Care Rider. The City will
pay ninety percent (90%) of the premiums for Copay E, Delta Dental Il, VSP-A Vision and
the Alternate Care Rider.

Any premiums that exceed the ninety percent (90%) cap will automatically
be deducted from the employee’s paycheck. Insurance is automatically
offered at the time of hire for eligible employees working at least twenty (20)
hours a week and becomes effective in accordance with terms of the
insurance plan and/or CIS rules (that is: the first of the month following the
month in which employment commences).

10.1.2 The City will continue to contribute into a Health Reimbursement
Account (HRA), for each employee enrolled in CIS health coverage and who
is eligible to participate in the HRA. Employees who are not enrolled or who
have waived health coverage shall not be eligible to receive HRA
contributions. The City will make the following contributions on behalf of
eligible bargaining unit employees based on current plan amounts:

1. $140 per month ($1680 annually) for eligible employees with
employee-only coverage under Copay E; or

2. $180 per month ($2160 annualily) for eligible employees with
1 (one) or more dependents covered under Copay E.

Contributions will be made on a monthly basis on the first pay period
following the date of the signed contract for each eligible employee as of
the date the contribution is made based on the employee’s coverage status
as of the date in the amounts stated above. HRA contributions are made
one (1) month in advance on a monthly basis.

For employees who are covered under Medicare, Tricare/VA, or the Indian
Health Service, the City will make an HRA pre-tax contribution to a
permissible account based on employee or employee plus dependent(s)
basis and as permitted by law and regulations.

Employees may be required to periodically submit a certificate of continued eligibility for
HRA contributions in a form acceptable to the City and/or CIS and/or the IRS.
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10.2  Life Insurance. The City will maintain life insurance in the amount of $50,000
for all employees.

10.3 Workers Compensation. All City employees will be provided full coverage as
required by the Oregon Workers’ Compensation Act. An employee who is entitled to
receive Workers’ Compensation time loss payments is compensated an amount
computed by the Workers’ Compensation insurer as provided by law based upon
annualized earnings (base wage plus premiums, incentives and overtime). The
employee shall receive these payments during the time loss eligibility period as provided
by law. In addition, during the first one hundred and eighty (180) days of a Workers’
Compensation time loss due to an on the job injury or illness, if the time loss payment
from the Workers’ Compensation insurer is determined by the City to be less than the
employee’s annualized earnings (base wage plus premiums, incentives and overtime
net of taxes), the employee may elect in writing to use accrued leave, as designated by
the employee, and request that the City pay to the employee an amount equal to the
difference between the workers compensation benefit received by the employee each
month and the employee’s net regular salary.

a) During the first one hundred and eighty (180) days of time loss, if the employee
returns to light duty and the employee’s compensation received for light duty and
time loss payments is less than the employee’s net regular salary, the employee
may use accrued leave, as designated by the employee, and the City will pay to

- the employee an amount equal to the difference between the compensation
currently received and the employee’s net regular salary.

b) Beginning on the one hundred and eighty first (181st) day after the date of injury,
employees may use any form of their accrued leave if the employee desires to
supplement Workers’ Compensation payments under this Agreement so that the
injured employee receives the employee's net regular salary. Health care
practitioner (HCP) progress reports may be required prior to approval of payments
under this Article.

c) Under no circumstance may an employee use accrued leave to receive payments
which in total exceed the employee’s net regular salary.

d) Employees may notify the City in writing that the employee does not want any of
their accrued leave charged, and may remain in time loss and/or other appropriate
protected leave status receiving the workers compensation time loss payments to
which the employee is entitled by law.
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e) While an employee is out on Workers' Compensation employees shall be entitled
to accrue full holiday, vacation, sick leave and other leave accruals they would
otherwise earn and be eligible for if the employee was working.

ARTICLE 11 —- NO STRIKE

The employer and the Association agree that the public interest requires the efficient and
uninterrupted performance of all City service, and to this pledge their best efforts to avoid
or eliminate any conduct contrary to this objective. During the term of this agreement, the
Association and/or the employees covered by this agreement shall not cause or engage
in any work stoppage, strike, or other interference with City functions. Employees who
engage in any of the foregoing actions, shall be subject to such disciplinary actions as
may be determined by the City.

Employees shall not be entitled to any benefits or wages whatsoever while they are
engaged in a strike, boycott, slowdown, mass sick call, any form of work stoppage, refusal
to perform duties, or other interruption of work. In addition, employees who engage or
encourage such actions shall be subject to discipline or discharge as may be determined
by the City.

ARTICLE 12 — GENERAL PROVISIONS
12.1 Evaluations. Employee evaluations will follow established departmental policy.

12.2 Probationary Period. Police Officers that must attend the DPSST basic
academy to be certified shall serve a probationary period of nine (9) months following
the completion of the Field Training Evaluation Program (FTEP) and DPSST Academy.
Communication Operators and Non-DPSST certified classifications shall serve a
probationary period of twelve (12) months from date of hire.

12.21 Probationary Period — Lateral Hire. Lateral Hire police officers that have
their DPSST certification or whom can attend the DPSST equivalency
academy shall serve a probationary period of twelve (12) months frome date
of hire.

12.2.2 The Association recognizes the right of the City to terminate probationary
employees for any reason deemed sufficient by the City, and any such
termination shall not constitute a violation of this agreement and shall not
be subject to the grievance procedure,

12.2.3 Residency Requirement. To provide prompt response to our community
in emergency situations, employees shall live within thirty (30) miles of the
Astoria City limits by the end of the employee’s probationary period. Failure
to comply with residential requirements may result in termination of City
employment.
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12.2.4 Promotional. Employees promoted to a higher paying position within the
bargaining unit will serve a one (1) year probationary period. During this
probationary period the City may return the employee to their previous
position for any reason deemed sufficient by the City and this action shall
not constitute a violation of this Agreement and shall not be subject to the
grievance procedure

12.3 Movement to a Higher Classification. Employees that move to a higher
classification in the department will be entitled to return to their former position if they do
not successfully complete probation.

12.4 Equipment/Uniform. The City shall replace or repair, at Department option on an
as needed basis, the basic required uniform and required equipment limited to the duty
weapon, handcuffs, duty belt, bullet resistant vest, and issued gear. Should an employee
choose to provide his/her own equipment, the City is only responsible for the amount of
a City issue replacement; for the duty weapon (hand gun or rifle) this amount is not to
exceed $1,500.00. Loss or damage shall only be compensated for if it occurs in the line
of duty, through no negligence on the part of the officer and if personally owned equipment
carried by the officer has the prior approval of the Chief of Police or designee.

12.4.1 The City will reimburse police officers for eyeglasses that are damaged as
' a result of duty related circumstances and through no negligence on the
part of the employee. Such reimbursement shall not exceed $350.

12.4.2 The basic uniform issue for police officers shall consist of four (4) pairs of
pants, three (3) short sleeve shirts, one (1) baseball cap, and two (2) long
sleeve shirts. The basic uniform does not include the dress uniform.

The basic uniform for the public safety clerks will consist of four (4) pairs of
pants, five (5) shirts and a coat or a jacket.

12.4.3 Sworn officers shall be allowed to purchase a duty pistol, or a back-up
firearm or a duty rifle including any related duty equipment including
(holster, magazine carrier, magazine, etc.) with Department approval and
finance said pistol or rifle including equipment through the City once every
five (5) years. Officers, who purchase a pistol and/or rifle including
equipment through the City shall not be assessed any other charges above
the purchase price of the pistol and/or rifle and included equipment.
Employees shall be required to sign a payroll deduction form to enable the
City to make regular deductions from the employee’s paycheck. Repayment
to the City shall not exceed eighteen (18) month